
Common 
Mistakes Made
During the Hiring
Process #6

Hiring, made simple.



Not selling the company

When employers fail to effectively market their
company and job opportunities by not showcasing
their company’s strengths, culture, or growth
prospects, candidates may perceive the company
as unappealing or lacking direction.
 
This could result in a decrease in the 
number and quality of applicants for 
your open positions and further 
difficulties in attracting or 
maintaining the interest of top 
talent in the long run.
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Develop a strong employer brand

A strong employer brand helps potential
candidates understand why they should choose
your company over others and what they can
expect from working for you. 
 
By effectively communicating these aspects, a
strong employer brand can help you attract top
talent, improve employee retention, and enhance
the overall company reputation. 

Craft engaging job adverts/descriptions

Beyond merely listing the responsibilities and
qualifications, a compelling job description that
showcases your employer brand will capture the
attention of prospective candidates and encourage
them to explore your job opportunity further.

What can you do?
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Our team take the time to understand your
company, delving deep into your hiring needs and
business dynamics, so we’re able to effectively serve
as an extension of your brand.
 
We’ll work with you to develop effective end-to-end
talent attraction and retention strategies and a
strong employer brand so that once we’ve found 
you the perfect hires, they’re there to stay. 

Building teams that last

info@identifysolutions.co.uk

+44 (0) 2920 021050 – Cardiff
+44 (0) 2080 514777 – London
+34 20 299 1861 – Madrid

Partner with us!
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