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During the Hiring
Process #10

Hiring, made simple.



Lowballing salary offers

When employers fail to acknowledge the true value
of candidates' skills and experience, it's like starting
off on the wrong foot. 
 
This can zap the enthusiasm of new hires and put a
dent in the team's spirit. 
 
It could even push employees to search for better
compensation elsewhere, leading to higher
recruitment costs down the road. 
 
These low offers can leave a mark on 
the company's reputation, making it 
harder to attract top talent.

#10

Hiring, made simple.



Research, research, research!

Thorough market research ensures you’re aligned
with industry standards and allows you to set
realistic expectations for the packages you’re able
to offer, or allows you to build packages that can
attract top talent.

Invest in development

Emphasising growth opportunities showcases your
company as a pathway for skill enhancement and
career progression, positioning the company as a
place where employees can thrive and evolve.

Customising perks 

Showing your willingness to tailor benefits to a
candidate’s specific needs can sometimes mean
more than a little extra money.

What can you do?



Staying competitive in an evolving market is a
constant challenge.
 
With our Talent Intelligence Solution, you're not just
keeping up; you're forging ahead with confidence.
 
Empower your recruitment strategy with real-time
data, enabling you to fine-tune your approach and
secure the best talent. 

Stay competitive 
with Talent Intelligence
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